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anoroinance 101800

APPOINTING SYLVIA R. REYNA AND CARLOS V. TORRES TO THE
EMPOWERMENT ZONE GOVERNANCE BOARD (EZGB) TO FILL
UNEXPIRED TERMS IN THE KEY STAKEHOLDER AND LARGE
BUSINESS CATEGORIES, RESPECTIVELY, AS RECOMMENDED BY
THE ECONOMIC DEVELOPMENT AND INTERNATIONAL AFFAIRS
COMMITTEE.

WHEREAS, in January 2002, San Antonio was selected as one of eight cities nationally to
receive designation as a Round III Urban Empowerment Zone (“Zone”) from the U.S.
Department of Housing and Urban Development (“HUD”); and

WHEREAS, the Empowerment Zone program is designed to promote economic
development in distressed areas by targeting federal tax incentives as catalysts for private
investment by businesses that choose to locate within the Zone; and

WHEREAS, increased business development within the Zone facilitates job opportunities
for Zone residents and improves access to goods and services, thereby promoting long-
term community revitalization; and

WHEREAS, in its application to HUD for nomination as a Zone, the City specified that it
would establish a Governance Board to advise City Council and staff in the implemention
of the Zone as required by HUD; and

WHEREAS, in September 2004, City Council approved the creation and appointments of
the Empowerment Zone Governance Board (the “EZGB”) with two-year terms effective
October 1, 2004 to September 30, 2006; and

WHEREAS, the Economic Development and International Affairs Committee (the
“Committee”) is charged with considering and recommending applicants for nomination to
the EZGB; and

WHEREAS, on November 15, 2005, the Committee reviewed the applications as
submitted in Attachment I and recommends the appointment of Sylvia R. Reyna in the Key
Stakeholder category and Carlos V. Torres in the Large Business category; and

WHEREAS, the EZGB assists in leveraging the incentive tools associated with the
Empowerment Zone to achieve maximum economic benefits for zone residents and
supports the City’s Strategic Plan for Enhanced Economic Development, thus the City
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Council finds that appointing the recommended candidates is in the best interest of the
City; NOW THEREFORE:

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SAN ANTONIO:
SECTION 1. The City Council hereby appoints Sylvia R. Reyna and Carlos V. Torres to
the Empowerment Zone Governance Board to fill unexpired terms in the Key Stakeholder
and Large Business categories respectively, with terms to expire effective September 30,

2006.

SECTION 2. This ordinance shall be effective on and after the tenth (10th) day after
passage.

PASSED AND APPROVED this 1st day of December, 2005.
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Carlos V, Torres
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Vice President Human Resources _
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CHRISTUS SANTA ROSA HEALTH CARE = Sun Anconin, Texas

Human Resources Departmen:

Regional Dircctor of Human Resources

e Responsible for multiple aspects of a full service Human Resources Department.
which supports 2 campuses, 4 hospuals and approximatzly 2200 associates

e Accountsble for defining daveloping and implementing stratey:c kuman
resource initiatives for the crganizaticn.

e Eqsures that human resources policies and procedures ars in compiianse with
Federal. State and local regulatory guidelines.
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e Additicnal respensibilities include THUS, assesiaie relauens. onentation ¢ [ oew
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Carlos V. Torres
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NANTA ROSH HEALTH C

Euman Resources Nanacoment Sstomy Denarimear

Program Manager

e Developed the patient care servires tea posh frtempcrars Liaiting

» Managed Gie Flex Pool Department.

e Directed specilic racruitiment progians Jor fhe rrzanizaticr.

e Arted as a direct Laison tetwesn S: wr Management Team ans the Human
Resources Department

e Implemented the Patiznt Care Assistan: Program for e new panernt care

delivery model which inciuded recrustment, placement and traning.

T f/l

SANTA ROSA HOSPITAL - San Antonio, Texas

Nursing Admisustration

Operations Analyst

e Managed all ron-clinical administrative aspects for the Crucal Care Units,
Telemetry and the Cardiac Cath Lab.

e Co-maraged cpproximately 125 asseciates, processed pasrol. maiptared
associa:e files, and prepared staffing scheduluy,

o Develooed annuai goals. operationat viiectves and new preaust lines

e Prepared annual cperating budgets 1 excess of 4 miilien dollars, comnleted
monthly fizancial aaalysis and men.tared the ot per umt of senvices

SANTA ROSH HRALTH CARE = Sauor Anleone . J2x

Human Resources Deparimen
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o Developed and implemantad stratewes Do ceorsiuzent including adsertisement
campaigns and wage and salary admuniciratan

e Assisted the Director of Humar Resourcas a the admuziimatizn of vamous
human resoerces functicns.

e [nterviewed and hired ail pursing pessarnnel.




Carlos V. Torres
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